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      (name of church) United Methodist Church 

Resolutions 2026
Supporting the Annual Compensation of the Pastor as Documented on the Pastor Compensation Form 2026
INTRODUCTION TO RESOLUTIONS 

The following resolutions support the Pastor Compensation Form for 2026 and document allowable deductions to the pastor’s cash salary or additional compensation in the form of a housing allowance policy or housing exclusion established and/or accountable reimbursement policy by the Annual Charge/Church Conference.  All of the resolutions are for the period January 1, 2026 through December 31, 2026.   

HOUSING ALLOWANCE RESOLUTION

(If top box of Pastor Compensation Form indicates “N”) 

In addition to the annual cash salary of       the pastor, Rev.     ,       United Methodist Church will also provide a housing allowance of $     ($     per month) for a home at      , City,       State    , Zip      .  

Whereas Section 107 of the Internal Revenue Code of 1986 provided that a minister of the Gospel may exclude from gross income the rental value of a home and any allowance to provide a home; 

Therefore, be it resolved that this housing allowance, to the extent that it is used to provide a home, shall be considered to be a Clergy Housing Allowance Exclusion and excluded from the reportable compensation under Section 107 of the Internal Revenue Code of 1986.  However, the housing allowance will be reported in Box 14 of Form W-2.

HOUSING EXCLUSION RESOLUTION 

The      United Methodist Church approves the amount of $       of the pastor’s (Pastor’s name      )  annual cash salary, to be used as a housing exclusion, an amount which is included in the pastor’s annual cash salary and claimed by the pastor to be used for church-owned parsonage or pastor owned/rented home housing expenses.  The pastor is responsible for documentation of funds spent.  

The funds spent in the maintenance of the church-owned parsonage or pastor owned/rented home (utilities, insurance, yard supplies, furnishings, household items, cleaning supplies, etc.) may be considered as tax-exempt income.  If the amount spent exceeds the amount specified above, it would be considered out-of-pocket expense.  If the amount spent is less than the amount specified above, the pastor is responsible for filing the remaining amount as additional taxable income.  The amount paid for the housing exclusion will be reported in Box 14 of Form W-2.

Therefore, be it resolved that this housing exclusion, to the extent that the funds are used in the maintenance of a church-owned parsonage or pastor owned/rented home, shall be considered to be a Clergy Housing Exclusion and excluded from the reportable compensation under Section 107 of the Internal Revenue Code of 1986.

Accountable Reimbursement Policy

     United Methodist church establishes an accountable reimbursement plan for Rev.       for 2026.  It is understood by all parties that according to IRS regulation 1.62-2, in order for these reimbursements to be tax free, certain requirements must be met.  The requirements include, but are not limited to:

1.  The expenses must have a business connection. The employee must have paid or incurred deductible expenses while performing services as an employee of the church.

2. The employee must adequately account (written receipts or other documentation) to the employer for these expenses within a reasonable period of time.

3. If an advance payment for expenses is given, the employee must return any excess reimbursement or allowance within a reasonable period of time.

4. Any amounts remaining at the end of the year will revert back to the church.  Unspent allowances will NOT be paid to the employee in any circumstance.

Categories and amounts for accountable reimbursements are specified on Worksheet 2 of the NM Conference Pastor Compensation Form for 2026.
ADOPTION OF RESOLUTIONS AND POLICIES 

The resolutions and policies, previously described and resolved in this document, are adopted on this day of       ,  by the Charge/Church Conference of       United Methodist Church in      ,      . 

______________________________________


Chairperson, Church Council         
                        


_________________________________________

Chairperson, Staff/Pastor Parish Relations Committee                                                          

_________________________________________

Secretary of the Church/Charge Conference

______________________________________
Pastor    
      United Methodist Church
 This Resolutions must accompany the Pastor Compensation Form 2026
